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Political background

• Law of 12 Feb 1999 on National 
Action Plan for Employment 
Articles L.243-1 to L.243-5 
(Labour Code)

• Measure in National Reform 
Programme and in National Action 
Plan for Gender Equality 
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• Set of measures contributing to 
enhance equality between women and 
men on the labour market in right and 
in facts

• 3 strategic levels: GE in equal 
treatment, GE in decision taking and 
GE in work-life-balance

• Raising awareness not binding

Political background (2)
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Approach

• Political authority : Ministry for Equal 
Opportunities, Luxembourg

• Monitoring authority: Positive Actions’ 
Committee

• Consultant: research consortium 
piloted by ACORD International, L,  in 
partnership with SFS-TU Dortmund 
and GEA mbH

• Consultant’s mission: technical and 
scientific assistance
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Approach (2)

Proposal of a positive
action plan combining
3 strategic levels of GE

Conditionality

Requirements for an employer
private sector company in LU

conformity with Labour law, social

security and tax dispositions

formal approval by the Positive

Actions' Committee

sign an agreement of collaboration

with the Ministry for Equal

opportunities (L)
Company data analysis

Based on the objective data
based on a check-list of 20

combined questions

themes: general background

information, staff data, training

policies, career development

mechanisms, information on

parental leave, anti-harassment

policies

Staff survey

Collects the staff's opinion on
several gender sensitive themes

previous interview with the gender

equality representative

questionnaire: approximately 60

combined questions

themes: working environment, career

progression, work-life-balance,

remuneration, sexual and moral

harassment ...

Project group

Composed in a mix of
ages, positions, M and W

commitment of management

gender equality

representative

source of inspiration and

monitoring
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Approach (3)
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Approach (4)
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Results

 • 2007: start 

• 2008-2009: 15 companies

• 2009: 6 companies, approx 4600 
persons, 48% women and 52% 
men
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Thank you for yor attention!
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