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New opportunities of GED Planning at
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Ackn Political background S22 BT
£ * Law of 12 Feb 1999 on National

c 2 Action Plan for Employment

"§ 8 =>Articles L.243-1 to L.243-5

2 § (Labour Code)

3  Measure in National Reform

o

Programme and in National Action
Plan for Gender Equality
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Positive actions in

Luxembourg

* Set of measures contributing to
enhance equality between women and
men on the labour market in right and
in facts

* 3 strategic levels: GE in equal
treatment, GE in decision taking and
GE in work-life-balance

* Raising awareness not binding



{21 Approach

* Political authority : Ministry for Equal
- Opportunities, Luxembourg
® % | * Monitoring authority: Positive Actions’
-% _§ Committee
» £ | * Consultant: research consortium
Z X piloted by ACORD International, L, in
S - partnership with SFS-TU Dortmund

and GEA mbH

 Consultant’s mission: technical and
scientific assistance
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Positive actions in
Luxembourg

Composed in a mix of
ages, positions, M and W

e commitment of management

e gender equality
representative

e source of inspiration and
monitoring

"

Requirements for an employer
e private sector company in LU

e conformity with Labour law, social
security and tax dispositions

e formal approval by the Positive
Actions' Committee

e sign an agreement of collaboration
with the Ministry for Equal

opportunities (L)
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Proposal of a positive

action plan combining
3 strategic levels of GE

Collects the staff's opinion on

several gender sensitive themes
e previous interview with the gender

equality representative

e questionnaire: approximately 60
combined questions

e themes: working environment, career
progression, work-life-balance,
remuneration, sexual and moral
harassment ...

Company data analysis

Based on the objective data
e based on a check-list of 20

combined questions

e themes: general background
information, staff data, training
policies, career development
mechanisms, information on
parental leave, anti-harassment
policies
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: Equal share in female and
o — 1.1. male employment -
£
w Big majority of part-time
: 5 1.2. jobbers are female _
Equal access of women Recruitment i
o and men to flexible work
[ 1|

t

: Representation of male
— 6.1, models 1 Poh? and t and female staffs not
= momploymen balanced at different
Career breaks not 1.3. levels and sectors
integrated in career 6. Work-life balance -
_ 6.2, planning
= Men are over-represented
2.1. in high wage categories -

Clear position of the

I

Iitive acC

Luxembourg

employer against Equal treatment + Very different
. -~ 5.1. prejudicial behaviours Sexual and moral Equal decision taking |, Distribution of perception of wage
. - harassment in the = + Equal conciliation 2. salaries (injequity between
5. workplace of female and male 2.2. male and female staff &

staff members

Pos

Assessment culture exists
Gender stereotyped )

L. 3.1. though male dominated
@ 4.1, communication A t:ft e
mibitiows .

Absence of gender i 3.2. independently of gender
— 4.2. equality in HR procedures = =

Different feeling about

Commitment for gender 4, Cnrpnrate culture caresr development

equality not tangible for Career prngression possibilities among

o 4.3, staff 3. and training pnlicy fernale and male staff
3.3. members

Life-long-learming is a
central motivator for
3.4, both sexes

procelmesp - 2 ATE30CE - Thaver Aane Maris




ACQRD

International s.a.

Asalyse ¢ Consedl o Recherche o Déscloppement
Analysis o Consulting o Research « Development

o leh N //////

Education and Culture DG

A ro a C Project : 142718-2008-LT-LEONARDO-LMP  Lifelong Learning Programme
\\'\\\\.aCdP]N"‘L‘U

ions in

t

Iitive acC

Luxembourg

Pos

LE SOUNIRMEMERT
DU GRAMD-DUCHE DE LUXEMEOURD
Ministére de "Egalité des chanoes

Flan d'action en faveur de I'eégalité des femmes et des hommes chez XY

e ' -
Champs Objecfifs Propasilions d’Actions XY Propositions d"Actions MEGA
d'action
Egolité de troifement 1. 'f“‘;::‘ Egal d?’&';‘”‘ﬁ =:|= 2 oo Al Soutenir une culture d'entreprise Qui respects I'égalité des
dmr fammas st deg mﬂnmme-:u =3 T e fernmes et des hommes
hommes - O o $engoger d communiguer £n inferme et en externe dans
2. Augmentafion de lo guaote- l= respect de I"'égalité des fermmes =f des hommes
part des fernmes &t das o Sensibilser le pemonnel @ une communication exempte de
hommeas dars k=x métiem shérdotypes
atypiquas pour 'un ou o Assurer un markefing ron-shéréotypé
I'aufre saxs o Morher des 2gemplas d'irkégrodion réussis de | Sqalits

f=mmes | hommes au plan de Morganisation du frovail, de

Ly BEE T E ST = foncfions girs que de posiions atypiques, d= parcows

des hommes suivant leur professionnels endchis en roison de leur maobilité, ..
qualification

4. Salaire égal powr un ol 8]  Présenter I'égalité de traifement des femmes et des hom-
&nal ou un frawal de mdme mes comime un objectif de I'entreprise et wérifier les effets
by o Analyser onnuellement les prircipous indicoteurs de res-

sources hurmnaines ventilés suvant le seme

o Adopier un syeiéme d'évoluofion des fonctiors fernont
comphe de I'égalié des fermmes =t des hommes

o Mensrun srfrefien des comdéne ovec choque solonié-= jous

5. Développemeant profession-
nel &gal =t gualification pro-
fassionrelle dgaole pourles

femmes et les hommes =

4. Parficipohon £gal= des o Promouvor et occompogrer ko mobiii® pour ocoéder &
femmes et des hommes aux des mifier atypiques pourles fammes &t les hommes
measures de formation in- o [Dévelpperdes plons de comére avec k= personnel f&mi-
e el e nir =f masculin

o MNesuer et communigquer I'éat de Mégalité de solaine des
femmes =t hommes ow meins une fois paran

::m:::f:::; et cles o Eh:l:i_:lu plans de formation cortines avec IE personnel
f&rmirin af mosculin = &valusranneslament impoct des
hormimes formations surles femmes =f les hommes
8. Déweloppesrmert o e
culture d'enirepiss eopec-
tant |'énalité des fammes af
des hommes

#. Himinofion du horcélement
sexwe] =t moral sur e lieu de
travail

7. Formation de I'=rcemble du
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Positive actions in

Luxembourg

« 2007: start

* 2008-2009: 15 companies

* 2009: 6 companies, approx 4600
persons, 48% women and 52%
men
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Positive actions in

Luxembourg

Thank you for yor attention!
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